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6.1 | FEEDBACK 

Solicits and considers feedback from internal and external 

stakeholders or customers. 

 

(Florida Commission on Human Relations // © 2023) 
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6.2 | COORDINATION 

Coordinates with appropriate parties to maximize input from the 

widest range of appropriate stakeholders to facilitate an open 

exchange of opinion from diverse groups and strengthen internal 

and external support. 

 

(Florida Commission on Human Relations // © 2023) 
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6.3 | PRESENTATION 

Explains, advocates, and expresses facts and ideas in a convincing 

manner and negotiates with individuals and groups internally and 

externally, as appropriate. 

 

(Florida Commission on Human Relations // © 2023) 
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6.4 | POLITICS 

Develops a professional network with other organizations and 

identifies the internal and external politics that affect the work 

of the organization. 

 

(Florida Commission on Human Relations // © 2023) 
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6.5 | AMBASSADOR 

Inform state public officials about the Commission’s programs, 

accomplishments, and ways the Commission can benefit the State of 

Florida and help it accomplish its priorities. 

 

(Florida Commission on Human Relations // © 2023) 
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6.6 | PARTNER 

Proactively seek and maintain partnerships with agencies and 

organizations which promote Employment and Fair Housing Equal 

Opportunities. 

 

(Florida Commission on Human Relations // © 2023) 
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COPYRIGHT NOTICE 

TextBookDiscrimination.com is not the author of this handbook. 

Instead, TextBookDiscrimination.com merely re-printed and 

reformatted it for easier use. 
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