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9-D | WHAT COULD MY EMPLOYER DO TO DENY MY ALLEGATIONS, AND HOW DO 

I RESPOND TO ITS DENIALS? 

Once you establish your case, your employer must give a legitimate, 

non-discriminatory reason for its actions. You must then show that 

the reasons your employer has provided are false.64 However, if you 

provide direct evidence of a discriminatory policy (for example, 

if your employer has stated directly that he would not promote a 

woman to the position you seek), it is unnecessary to show that 

any other reason your employer has stated are false.65 
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Footnotes 

64 Id. at 1087-1088. 

65 King, 21 F. Supp. 2d. at 1381-1382. 
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