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1.06 | QUESTION 6: HAVE I EXHAUSTED ALL OTHER AVAILABLE REMEDIES? 

You should be aware that, in some instances, it is necessary for 

you to pursue certain remedies before you can properly pursue a 

claim in federal court. Two common instances are discussed below. 

Administrative Grievance Procedures 

People frequently want to appeal the decision of a 

governmental agency that affects them. For example, a person 

may want to appeal the decision of the Social Security 

Administration that denied him or her social security 

benefits. 

If you want to appeal the denial of a benefit that is provided 

through an agency of the United States government, you must 

pursue all the administrative procedures established by the 

agency for appealing its rulings before you file a lawsuit. 

Only after you have exhausted your administrative remedies, 

and you still believe you are entitled to a benefit that you 

have not received, may you initiate a lawsuit in a federal 

district court. 

Employment Discrimination Claims 

A person who believes he or she has been illegally 

discriminated against by an employer may wish to bring a 

lawsuit against that employer under Title VII of the Civil 

Rights Act of 1964, the Americans with Disabilities Act, or 

the Age Discrimination in Employment Act. However, before a 

person can bring such a lawsuit, he or she must first file a 

complaint with either the Equal Employment Opportunity 

Commission (“EEOC”) or the state Division of Human Rights. 

In conclusion, it is important that you consider all of these 

questions before you file a case. After all of these factors 

have been considered, you must still follow the procedures 

set out by the particular district court you decide to file 

your case. Many of the specific procedural rules for your 

district court are set forth in the Local Rules, which are 

available online or in the Clerk’s Office. 
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