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X-D-25 | EXEMPTION SUMMARY - §112 FS 

Section 112.0455(8)(l), F.S. 

All documentation relative to a state agency employer’s 

explanation as to why a job applicant or employee’s 

explanation of positive drug test results is unsatisfactory, 

along with the report of the positive test results, are 

confidential and exempt. 

Section 112.0455(8)(t), F.S. 

The documentation prepared by a state agency employer which 

formed the basis of the employer’s determination that 

reasonable suspicion existed to warrant drug testing under 

this section is confidential and exempt, except that a copy 

of this documentation shall be given to the employee upon 

request. 

Section 112.0455(11)(a), F.S. 

Except as provided in the subsection, all information, 

interviews, reports, statements, memoranda, and drug test 

results, written or otherwise, received or produced as a 

result of a state agency’s drug testing program are 

confidential and are exempt from disclosure except as 

provided in this section. 

Section 112.08(7), F.S. 

- Medical records and medical claims records in the custody 

of county or municipal government relating to county or 

municipal employees, former county or municipal employees, or 

eligible dependents of such employees enrolled in a county or 

municipal group insurance plan or self-insurance plan are 

confidential and are exempt from s. 119.07(1). Such records 

shall not be furnished to any person other than the employee 

or the employee’s legal representative, except as provided in 

the subsection. 

Section 112.08(8), F.S. 

Patient medical records and medical claims records of water 

management district employees, former employees, and eligible 

dependents in the custody or control of a water management 

district under its group insurance plan established pursuant 

to s. 373.605 are confidential and exempt. Such records shall 

not be furnished to any person other than the employee or the 
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employee’s legal representative except as provided in the 

subsection. 

Section 112.21(1), F.S. 

All records identifying individual participants in any 

contract or account under s. 112.21 (relating to tax-

sheltered annuities or custodial accounts for governmental 

employees) and their personal account activities are 

confidential and exempt. 

Section 112.215(7), F.S. 

All records identifying individual participants in any 

deferred compensation plan and their personal account 

activities shall be confidential and exempt from s. 

119.07(1). 

Section 112.31446(6)(a), F.S. 

All secure login credentials held by the Commission on Ethics 

for the purpose of allowing access to the electronic filing 

system are exempt from disclosure requirements. 

Section 112.31446(6)(b), F.S., 

Information entered in the electronic filing system for 

purposes of financial disclosure is exempt from disclosure 

requirements. The information is no longer exempt once the 

disclosure of financial interests or statement of financial 

interests is submitted to the Commission on Ethics or, in the 

case of a candidate, filed with a qualifying officer, 

whichever occurs first. 

Section 112.3188(1), F.S. 

The identity of an individual who discloses in good faith to 

the Chief Inspector General, an agency inspector general, a 

local chief executive officer, or other appropriate local 

official information that alleges that an employee or agent 

of an agency or independent contractor has violated certain 

laws or committed, or is suspected of committing, specified 

acts may not be disclosed to anyone other than staff of the 

above officials without the written consent of the 

individual, unless such official determines that disclosure 

is authorized for the reasons specified in the subsection. 
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Section 112.3188(2), F.S. 

Except as specifically authorized by s. 112.3189, or this 

subsection, all information received by the Chief Inspector 

General or an agency inspector general or information 

produced or derived from fact-finding or other investigations 

conducted by the Department of Law Enforcement or the Florida 

Commission on Human Relations, is confidential and exempt 

from disclosure if the information is being received or 

derived from allegations as set forth in subsection (1) and 

an investigation is active. All information received by a 

local chief executive officer or appropriate local official 

or information produced or derived from fact-finding or 

investigations conducted by a local government pursuant to s. 

112.3187(8)(b), is confidential and exempt if the information 

is received or derived from allegations as set forth in s. 

112.3188(1)(a) or (b) and the investigation is active. 

Section 112.31901, F.S. 

If certified pursuant to the exemption, an investigatory 

record of the Chief Inspector General within the Office of 

the Governor or of the employee designated by an agency head 

as the agency inspector general under s. 112.3189 is exempt 

from disclosure requirements for the time period specified in 

the exemption. The provisions of this section do not apply to 

whistle-blower investigations conducted pursuant to the 

whistleblower act. 

Section 112.3215(8)(b), F.S. 

All proceedings, the complaint, and other records relating to 

the investigation of a sworn complaint of a violation of this 

section which relates to executive branch and Constitution 

Revision Commission lobbyists, and any meeting held pursuant 

to the investigation, are confidential and exempt from 

disclosure until the alleged violator requests in writing 

that such investigation and associated records and meetings 

be made public, or until the Ethics Commission determines 

whether probable cause exists to believe that a violation has 

occurred. 

Section 112.3215(8)(d), F.S. 

Records relating to an audit of a lobbying firm lobbying the 

executive branch or the Constitution Revision Commission or 

an investigation of violations of the lobbying compensation 
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reporting laws and any meetings held pursuant to the 

investigation or at which such an audit is discussed are 

exempt from public records and meetings requirements either 

until the lobbying firm requests in writing that such records 

and meetings be made public or until the Commission on Ethics 

determines there is probable cause that the audit reflects a 

violation of the reporting laws. 

Section 112.324(2), F.S. 

The complaint and records relating to the complaint or to any 

preliminary investigation held by the Ethics Commission or 

other specified entities are confidential and exempt from 

public disclosure. Written referrals and records relating to 

such referrals held by the Commission and referring entities, 

and records relating to any preliminary investigation of such 

referrals held by the Commission are confidential and exempt. 

Any portion of a proceeding conducted by the Commission or 

other specified entities pursuant to a complaint or referral 

are exempt from open meetings requirements. The above 

exemptions apply until: the complaint is dismissed as legally 

insufficient; the alleged violator requests in writing that 

such records and proceedings be made public; the Commission 

determines that it will not investigate a referral; or the 

Commission or other listed entity determines whether probable 

cause exists to believe that a violation has occurred. 

Section 112.532(4)(b), F.S. 

The contents of the complaint and investigation shall remain 

confidential until such time as the employing law enforcement 

agency makes a final determination whether or not to issue a 

notice of disciplinary action consisting of suspension with 

loss of pay, demotion, or dismissal. 

Section 112.533(2)(a), F.S. 

Except as otherwise provided in this subsection, a complaint 

filed against a law enforcement officer or correctional 

officer with a law enforcement agency or correctional agency 

and all information obtained pursuant to the investigation of 

the complaint is confidential until the investigation ceases 

to be active, or until the agency head or agency head’s 

designee provides written notice to the officer who is the 

subject of the complaint, that the agency has either concluded 

the investigation with a finding not to proceed with 
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disciplinary action or to file charges; or concluded the 

investigation with a finding to proceed with disciplinary 

action or to file charges. 

 

(Florida Office of the Attorney General // © March 9, 2023) 
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