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X-D-213 | EXEMPTION SUMMARY - §1012 FS 

Section 1012.31(3), F.S. 

Public school system employee personnel files are subject to 

the provisions of s. 119.07(1) except that any complaint and 

material relating to the investigation of a complaint against 

an employee is confidential and exempt until the conclusion 

of the preliminary investigation or until the preliminary 

investigation ceases to be active; employee evaluations are 

confidential until the end of the school year immediately 

following the school year during which the evaluation was 

made, but no evaluations made prior to July 1, 1983, shall be 

made public; payroll deduction records of the employee and 

medical records are confidential and exempt. However, an 

employee’s personnel file shall be open at all times to the 

officials designated in the subsection. 

Section 1012.56(9)(e), F.S. 

For any examination developed by this state, the Department 

of Education and the State Board of Education shall maintain 

confidentiality of the examination, developmental materials, 

and workpapers, which are exempt from s. 119.07(1). Section 

1012.56(9)(g), F.S. – Examination instruments, including 

developmental materials and workpapers directly related 

thereto, which are prepared, prescribed, or administered 

pursuant to this section (educator certification) are 

confidential and exempt from s. 119.07(1) and from s. 1001.52. 

Provisions governing access to, maintenance of, and 

destruction of such instruments and related materials shall 

be prescribed by rules of the State Board of Education. 

Section 1012.796(4), F.S. 

The complaint against a teacher or administrator and all 

information obtained pursuant to the investigation by the 

Department of Education shall be confidential and exempt from 

s. 119.07(1) until the conclusion of the preliminary 

investigation, until such time as the preliminary 

investigation ceases to be active, or until such time as 

otherwise provided by s. 1012.798(6). However, the complaint 

and all material assembled during the investigation may be 

inspected and copied by the certificate holder or the 

certificate holder’s designee, after the investigation is 

concluded, but prior to the determination of probable cause. 
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Section 1012.798(9), F.S. 

Information obtained by the recovery network program 

(established within the Department of Education to assist 

impaired educators) from a treatment provider which relates 

to a person’s impairment and participation in the program is 

confidential and exempt from disclosure. 

Section 1012.798(11), F.S. 

Medical records released pursuant to paragraph (8)(e) of this 

section relating to the impaired educators recovery network 

program may be disclosed only to the entities specified only 

as required for purposes of this section, or as otherwise 

authorized by law. The medical records are confidential and 

exempt from disclosure. 

Section 1012.81, F.S. 

Rules of the State Board of Education shall prescribe the 

content and custody of limited-access records maintained by 

a Florida College System institution on its employees. Such 

limited-access records may include only the records described 

in the section. Limited access records are confidential and 

exempt and may not be released except as authorized in the 

section. 

Section 1012.91, F.S. 

Each university board of trustees shall adopt rules 

prescribing the content and custody of limited-access records 

maintained on its employees. Such limited-access records are 

limited to the records described in the section. Limited 

access records are confidential and exempt and may not be 

released except as authorized in the section. 

 

(Florida Office of the Attorney General // © March 9, 2023) 
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