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SECTION 20-6 | IMPLEMENTATION OF THE WORKSHARING AGREEMENT

A. Each agency will designate a person as liaison official for the
other agency to contact concerning the day-to-day implementation
for the Agreement. The liaison for the FEPA will be (Jacquelyn
Dupree). The liaison official for the EEOC will be (name of
person) .

B. The agencies will monitor the allocation of charge-processing
responsibilities as set forth in the Agreement. Where it appears
that the overall projection appears inappropriate, the appropriate
portions of this Agreement will be modified to ensure full
utilization of the investigation and resolution capacities of the
FEPA and rapid redress for allegations of unlawful employment
discrimination.

C. The agencies agree to work together in furtherance of the EEOC's
current Strategic Plan when assessing the allocation of charges
under this agreement and to cooperate in compliance and enforcement
efforts as well as training, outreach and technical assistance
efforts encompassed by the Plan.

D. The EEOC will provide original forms to be copied by the FEPA,
in accordance with the Regulations and the Compliance Manual to be
used by the FEPAs 1in correspondence with Charging Parties and
Respondents.

E. If a dispute regarding the implementation or application of
this agreement cannot be resolved by the FEPA and District Office
Director, the issues will be reduced to writing by both parties
and forwarded to the Director of the Office of Field Programs for
resolution.

F. This Agreement shall operate from the first day of October 2019
to the thirtieth day of September 2020 and may be renewed or
modified by mutual consent of the parties.

(US Equal Employment Opportunity Commission // Florida Commission on Human Relations)
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