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SECTION 0 | PREAMBLE* 

The effective administration of justice requires the interaction 

of many professionals and disciplines, but none is more critical 

than the role of the lawyer. In fulfilling that role, a lawyer 

performs many tasks, few of which are easy, most of which are 

exacting. In the final analysis, a lawyer’s duty is always to the 

client. In striving to fulfill that duty, a lawyer always must be 

conscious of his or her broader duty to the judicial system that 

serves both attorney and client. To the judiciary, a lawyer owes 

candor, diligence, and utmost respect. To the administration of 

justice, a lawyer unquestionably owes the fundamental duties of 

personal dignity and professional integrity. Coupled with those 

duties is a lawyer’s duty of courtesy and cooperation with fellow 

professionals for the efficient administration of our system of 

justice and the respect of the public it serves. In furtherance of 

these fundamental concepts, the lawyers should familiarize 

themselves with the current “Guidelines for Professional Conduct 

by the Trial Lawyers Section of the Florida Bar” (adopted by the 

Conferences of Circuit and County Court Judges), that can be found 

on the Court’s website. It is recognized that these Guidelines 

must be applied in keeping with the advocacy of the interests of 

one’s client and the long tradition of professionalism among and 

between members of the Trial Lawyers Section of The Florida Bar. 

These Guidelines are subject to the Florida Rules of Civil 

Procedure, the Florida Rules of Professional Conduct, and the 

specific requirements of any standing or administrative order, 

local court rule, or order entered in a specific case. 

 

*In part from the 2019 “Guidelines for Professional Conduct by the Trial Lawyers Section of The 

Florida Bar.” 
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