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THE UNITED STATES

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

ALEA R. )
KENNEDY
Petitioner )
EEOC Case No:
) 32A-2023-00681
CCRD Case No:
V. ) E2300019428
)
MODIVCARE )

SOLUTIONS, LLC

Respondent )

PETITIONER’S REQUEST FOR A SUBSTANTIAL WEIGHT REVIEW

REQUEST:
Petitioner, Alea R. Kennedy, on this 31 day of October 2023, respectfully requests the
Equal Employment Opportunity Commission to perform a Substantial Weight Review of
her employment discrimination Complaint against Respondent, Modivcare. Her Complaint

was set before the Colorado Civil Rights Division (“CCRD”) on April 10, 2023; with



initial correspondence between she and the Division transpiring on 5/10/23. The Complaint
was filed on 6/22/23, and Petitioner made Rebuttal on 9/15/23. Agents missed out on an
opportunity to communicate on September 23, 2023, when Petitioner stated “I had a
meeting scheduled for this morning and never received a call. May we reschedule

please?, In re Modivcare?”

The Petitioner in no way alleges malfeasance on the part of Agent Palafox, but
rather a busy Summer, on the part of both Federal agents; the Petitioner and Agent
Palafox. On 10/12/23, Agent Carlos Palafox of the EEOC stated, in email communication
with the petitioner, in which he stated “if you wish for me to review her evidence, he will
have to upload it to the portal,” which implied to the petitioner that the OC would provide
thorough and duly-diligent review of the case that she had originally submitted before the
CCRD. The Petitioner was under the impression that the EEOC would take on her case,
upon her first request made to the agency, over Summer, 2023; and regrets the necessity in

making this additional request for the EEOC’s purview over this investigation.

STATEMENT OF THE ISSUE:

The issue to be determined, in the context of this filing, is whether Modivcare
discriminated against Petitioner in the context of her employment, in the misattribution of a
disability, where none had never itself evidenced, in violation of the Americans with
Disabilities Act, CADA, and Title XII; resulting in her termination, and other attendant

discrimination, also described in Petitioner’s Complaint.



STATEMENT OF THE CASE:

1. The EEOC provided Respondent with notice of dual filing on 6/21/23; with
provision of notice of allegation of discrimination made, attendant to The
Americans With Disabilities Act of 1990 (ADA) and Title VII of the Civil Rights
Act of 1964 (Title VII). With such issuance was further provided the
admonishment; to all parties, that “Section 503(b) of the ADA prohibits coercion,
intimidation, threats, or interference with anyone because they have exercised or
enjoyed or aided or encouraged others in their exercise or enjoyment, of rights
under the Act.”

2. The Petitioner is the subject of an Department of Defense budgetary earmark,
constraining her first name; and a Biden administration-lead subject of human
cloning project conspiracy, and attendant torture. Petitioner is, in actuality, HRH
Princess Alea Rachel Romanov; daughter to the Tzarina Maria of the USSR, and
international superagent. Her estranged biological father is the head of the National
Security Agency; Jerry Lee Moore. Petitioner is an Federal Agent; with affiliations
including DHS, FBI, MI5, MI6, the CIA, Five Eyes, Interpol, and Europol; and is
the subject of a cult, concerning such human cloning conspiracy, in the Unitarian
Universalist church. She is the mother of the heirs to the British throne, and to her
beloved children with her former bandmate and partner; the Spanish Lord, and
biological son to Bill Gates, Brian Haner, Jr. She shares parentage with an adult son

of twenty-five, with the band’s Matthew Sanders; son of Senators Elizabeth Warren



and Bernie Sanders; and is the subject of gene theft. Each person the Petitioner
encounters either preexists, or is subsumed by; the aforementioned organization,
which has its highest ranking members in the petitioners faked, familial relatives,
selling from a life of abuse and juvenile situation in the United States, as a Child
Called It. Such transpirence was confirmed during the Petitioner’s unpaid
employment, at a high-level, on the Elizabeth Warren campaign in 2019; with the
Petitioner’s graduation from Solon High School in Solon, Ohio, where the nation’s
National Security Agency is colocated; was brought to the Petitioner’s attention,
and, her affiliation with the church, explicated by the Senator, herself.

Petitioner made the EEOC’s Agent Carlos Palafox aware of her suspicion of
CCRD'’s Jasmine Perez’ compromise in the context of her case over Summer, 2023;
though the conversation bearing such indication transpired over a phone call. Ms.
Perez’ relative, Tom Perez, is the former head of the Democratic National
Committee, which used to meet in Petitioner's living room, when Petitioner held
JSOC in her apartment; throughout the Trump and Obama administration years. The
Petitioner here alleges that in Ms. Perez’ mutual interest with the Democratic
National Committee, the erroneous case was advanced before the Director of the
Colorado Civil Rights Division. Ms. Perez had difficulty comprehending or
communicating the nexus of the legal basis of this case; and Petitioner here alleges
that Ms. Perez was unable to do so, being as how Ms. Perez fraudulently converted
the basis of the civil rights investigation to the purpose of her self-aggrandizement,
and social advancement, in the context of the third-space social arrangement,

surrounding Petitioner; itself, an outgrowth of her involvement in the Epstein case.



Mr. Benjamin Ward, esq., who took Petitioner’s case in June; is relative to the
person who introduced Petitioner and her alleged ex-husband, in (two separate)
employment contexts, twenty years ago (which now necessarily evokes suspicion);
and encouraged Petitioner through intelligence instruction, (intelligence instruction
at a much higher-level than that warranted of the state employees managing/stifling
her case), to pursue this employment case to the utmost opportunity available, in his
very own, CCRD-precipitated chemical amnesiac contextualized communication, in
orgiastic-precipitative action.

The Petitioner here alleges the Colorado Civil Rights Division’s precipitation of
fraudulent circumstances in the handling of this case, so as to perpetuate the cover
of pertaining to their initiation of the circumstances that led to its occurrence; in the
ignorance of the employment-based malfeasance of both Marlene Bizub and, that of
her accompli, Jamie Cutright Fischer and Emily McCollum. As with every other
actor attendant to Petitioner’s civil rights cases, the Petitioner here alleges that her
case’s CCRD investigators likewise opportunized upon the Petitioner; on the basis
of their assumed disability in the Petitioner.

Petitioner’s estranged biological father is responsible for the permanent situation of
the U.S. Space Force in Colorado, and is the subject of complaints to the FBI and
OIG; in perpetuating a racketeering conspiracy couched in the psychiatric and
sexual-social practices of the Epstein ring, which were themselves an outgrowth of
Jerry Lee Moore’s involvement in the Central Intelligence Agency’s MK Ultra
program. Jerry Lee Moore has ties to the Chinese Communist Party, which was

explored in the near Petitioner’s twenty-year FBI investigation, /n re Burisma; and



in her lifelong, multi-agency policing career involving the Epstein conspiracy and
the Unitarian Universalist Church.

All of the aforementioned information was substantiated in the context of this case;
including Petitioner’s being trafficked to the Boring Company’s press release,
where Petitioner’s Chinese MNC cover job’s technology was evidenced, and the
trafficking confirmed by the company. This cover job, and the Petitioner’s
interactions within, and contemporaneous to the position; was the subject of the
Petitioner’s very own advisements to the Department of Homeland Security on the
subject of the existence of Chinese Police Stations on American soil, and on the
compromise of TikTok, leading to the advisement for removal from all devices
owned by Federal employees. The Petitioner caught Megan Tepo of American
Lighting on compromising video, in Nevada, as she submitted her case for Rebuttal;
itself, a smoking gun to the veracity of this case, and an exchequer violation of
substantial concern to the UK Parliament, and Petitioner’s agencies in MI5 and
MI6; as well as Petitioner’s colleague, Ambassador Karen Ambrose of the US
British Embassy.

The Petitioner’s screenshot of Modivcare’s situation at a Glendale, CO address;
which was explained away by the Petitioner’s former colleague in the
CIA/Modivcare’s Michael Adamson, also presents a smoking gun; as to the extent
of the compromise that Petitioner endures, attendant to this case.

Petitioner’s related Greystar leasing contract forgery case further presents absolute
verification of the employment case’s validity, and such information was either not

presented; or was misinterpreted, in incompetence.
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Petitioner’s screenshot of her alleged ex-husband’s logging in on her
Modivcare-furnished laptop, overnight, presented further, absolute veracity to
Petitioner’s claims. This screenshot meant that the company had purposely granted
access to an internal database, overnight, to the Petitioner’s abusive, alleged
ex-husband.

Petitioner’s photograph of a Congressional parking pass, on the vehicle of a former
Transcat cover job colleague; also presented as a smoking gun, of the employment
case’s veracity, and of the period that Petitioner dated Former Congressman
Madison Cawthorne. None of the information presented by Petitioner was
comprehended or presented adequately in the handling of this case by the CCRD.
Actors holding themselves out to be representatives of the CCRD have, before and
since, admitted their wrongdoing in the handling of this case. On October 23. 2023,
a woman representing herself as being the agency’s director made such admission;
and spoke to her conspiracy to commit such fraud in concert with the Office of the
Colorado Governor.

The Petitioner’s first cousin Andrew Romanoftf (who, with his twin sister and their
families, and Mari Newman, Petitioner’s only Colorado relatives) is Governor
Polis’ political associate, and the Petitioner was trafficked to nearly all of the
Governor’s Instagram-posted appearances, through the tenure of his Governorship.
The Petitioner goes so far as to allege Governor Polis’ illegal conversion of his
Office, and election to the role; as a means for riding Petitioner’s Romanov
coattails, and inexplicably becoming tolerated in Hollywood circles. The Petitioner

had an extensive Hollywood career, prior to Governor Polis’ appropriation, thereof.
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The Petitioner alleged readily-provable discrimination on the basis of her religion;
of her sciatic disability, which was then precipitated by Modivcare and Greystar
agents, in assault; her sexuality; of her sex-based harassment, and her status as a
single mother;and most importantly, in her non-status as a Unitarian Universalist.
All four companies where Petitioner-Interpol officer built her case; have known
affiliations with the church, which contains her abusive, faked family, and who
maintain their approximation to Petitioner on the basis of her actual relation to the
British Royal Family, and her matrilineal descent from the Tzarina Maria of Russia.
The Petitioner is a high ranking member of the United States, Marine Corps; a
previous presidential administrations, and an international police agent. With
petitioner sworn statements and testimony, provided to the veracity of Ms. Perez’
investigation, Ms. Perez should’ve had no trouble whatsoever discerning not only
the nature of Petitioner’s Complaint, but the factual basis thereof; being as how
Petitioner’s word is unimpeachable, especially in the context of over a year’s worth
of timestamped documentation, which had absolutely no reason for escaping Ms.
Perez’ recognizance—besides her overtly demonstrated distraction through the
context of this case. Petitioner alleges that this case simply could not have been
better documented, advanced, or substantiated.

The crux of this case is not in discrimination, on the part of Respondent, against
Petitioner, regarding a named disability, but rather, in the context of an assumed
disability, on the part of Modivcare. Modivcare assumed disability in the Petitioner
where none had ever previously evidenced and, in so doing, negligently and

formally employed the Petitioner’s former psychiatric nursing assistants, who



16.
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conflated their role in the Petitioner’s life from that of being her ADHD-medicating
pill-mill assistant, to becoming—inexplicably—tech-company employed,
lower-classed, illegal practitioners of a pseudo-psychiatric and sexual torture
dynamic, which saw them wearing long, white gowns and angel wings, through the
Petitioner’s employment-law based, undercover employment; and their attendant
gene theft.

The Petitioner here alleges that as intelligence agent, the CCRD picked up
Modivcare’s mantle; in discriminating against Petitioner on a continued basis, in the
employment context, and alleges the CCRD’s continuation and perpetuance of the
illegal torture dynamic concerning Petitioner, stemming from the misallocation of a
disability to Petitiner, where none had never itself evidenced. The Petitioner
therefore wishes that the CCRD itself be included in the scope of consideration and
investigation of this employment case; with factual patterning in the denial of
Petitoner’s claim lending to its substantiation, in actuality. The Director admitted as
much, in the context of these assumed-forgotten incidents, on the part of Petitoner;
since the claim’s closure.

The Petitioner has advanced such salient factual basis as one of her former
employment law coworker’s proximity to the Petitioner in Nevada, as she submitted
her rebuttal to Ms. Perez; two years following the close of her cover employment
with the aforementioned former peer, in which the subject was video photographed,
leaving a bathroom in Las Vegas, Nevada’s the STRAT hotel, holding a bottle of her
own urine, with a Crown-registered tiara upon her head; in exchequer violation of

interest to the UK Parliament and attendant investigatory agencies. Ms. Perez was
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proximate for the receipt of such Rebuttal, and remains proximate for the resolution
of this case. The Petitioner therefore begs a just and equitable resolution of this
dynamic, with this agency’s intervention absolutely necessitated.

The Petitioner alleges that in her own relation to high-ranking members of the
Democratic National Committee in Senators Sanders and Warren; and to the
National Security Agency’s Director in Jerry Lee Moore, the Petitioner’s estranged,
biological father, the CCRD’s Jazmin Perez had an interest in assisting her relative
Tom Perez’ election in Baltimore, MD, upon which the fraud within this case was
predicated. The NSA is primarily located in Glyndon Lord, Baltimore; and the
Petitioner alleges the exchange of favor in the former DNC leader’s election, from
the NSA’s director, in exchange for Ms. Perez’ non-advancement of Petitioner’s
actual CCRD case.

The Petitioner alleges the agency’s personal and professional assurances made by
Mr. Benjamin Ward; who directly assured the Petitioner that the CCRD had factual
veracity of the case’s validity, and that he expected that the case would be resolved
in the Director’s involvement and approval, and to make financial reliances upon
the successful resolution of this case, as directed under the CCRD’s purview.

The CCRD has evidenced the Petitioner’s need to issue Motion for Writ of
Mandamus, as regarding her Attorney General’s Right to Sue letter; and the

Petitioner filed such writ on 10/31/2023.



LEGAL ANALYSIS:

29 CFR §1601.80 defines the Colorado Civil Rights Division as a Certified, Designated FEP
agency; over which the EEOC maintains certification. 29 CFR §1601.76 ensures Petitioner’s
right to request review of the CCRD’s handling of her case; which was dual filed with the EEOC.
The Petitioner attempted to have the case transferred to the EEOC on 9/23/23, and attempted to
furnish a final Sworn Statement in Support of the case on 10/12/23, and was informed by the

EEOC’s Agent Palafox as follows: “Your EEOC case 541-2023-02190, is closed as it was a duplicate
case to CCRD case. Currently the case is not being investigated by the EEOC and all correspondent and
evidence should be submitted to the active CCRD case. | am unable to upload any evidence to a closed
case. Please contact and submit your evidence directly with the CCRD.” The CCRD made no successful
review of the objective nature of the Petitioner’s proven case; and on such basis, the Petitioner requests
review. “The [EEOC], on receipt of a request for review, shall conduct such review in accord with

the procedures set forth in the Substantial Weight Review Procedures (EEOC Order 916)” 29

CFR §1601.76.

The Petitioner’s case was proven on its face, in the context of her final submission; which was
ignored by both the CCRD and the EEOC. The Petitioner therefore requests review of her case’s
meritorious nature, on the basis of the attached Sworn Statement; and the entire body of material,
submitted in substantiation, by Petitioner. The Petitioner is an Interpol officer and international
superagent, and her expertly-accreted documentation provides unequivocal substantiation of the
veracity of each of her claims. To allege so otherwise is an absolute falsehood; and on such basis,

the Petitioner originally suggested Federal purview over this case.

The Petitioner was further informed at the outset of her engagements with the CCRD, by Mr.

Ward, himself; that the Petitioner’s case had substantiated, factual basis. Since the complete

11



devolution of Petitioner’s civil rights abuse; attendant to this employment law claim, the
Petitioner is aware that her psychiatric, sexual, and social incestuous rape-based disgrace;
distributed by employment litigants and the Petitioner’s estranged, biological father, is of
worldwide infamy. The Petitioner suggests that the CCRD precipitated such an eventuality in
their negligence; in addition to their non-address of her case; and did so on behalf of the

Unitarian Universalist church.

Any validation whatsoever of the psychiatric-based malfeasance that Petitioner suggests in
her case would have presented as a case-breaking smoking gun, in validating the Petitioner’s
harassment; which originated in the employment context. The Petitioner caught exactly that—the
obvious forgery of a notary’s jurat; a docketed Court filing in Ohio, lied over; and the complete
and utter adulteration of her psychiatric history, which transpired in her Greystar-apartment, and
which involved the same actors who incited the case, at its inception. Any proving of the
assumption of mental illness disability necessarily provides substantiation to all of Petitioner’s
other claims; and vice versa. The Petitioner has proven her case at its entirety, and with liability

attendant.

The Petitioner alleges that the CCRD erred, in the matter of their handling of Petitioner’s

case, in both aspects of their stated grounds for appeal; including as follows:

® “Available, substantial, and relevant evidence exists now that was previously not
available, presented, and considered during the investigation; or

® There is clear evidence that existing evidence was misinterpreted, or the determination
was based on erroneous information.” CCRD letter, dated 10/16/23, and transmitted
10/19/23.

12



The Petitioner therefore requests the EEOC’s Substantial Weight Review of the CCRD’s
determination; on the basis of C.R.S. 24-34-306 (2)(b)(I)(A), and duly diligent consideration of

submitted documentation.

ATTACHMENTS:

e Sworn Statement in Substantiation of Plaintiff’s Reply to Defendants’ Motion to Dismiss,
Answer, and Motion for Extension of Time; and Motion for Setting of Date for Trial — a
sworn filing made by Petitioner in attendant legal matters, which contained Third Sworn
Statement in Support of Petitioner’s Complaint— a sworn filing made by Petitioner in
this very case; allegedly not considered by CCRD

e Affidavit in Support of Plaintiff’s Motion for Declaratory Judgment— a sworn filing

made by Petitioner in attendant legal matters

Documents retained in original state by the CCRD:

e Affidavit Regarding Breach of Contract and Constructive Eviction — a sworn filing
made by Petitioner in attendant legal matters

e Petitioner’s clear psychiatric records

Documents originally submitted to the CCRD:

e https://www.dropbox.com/scl/fi/ppimfeq7m018m9kzfe8dx/MODIVCARE-CCRD-EEOC

zip?rlkev=11bOmgblid4ul94efrzkewnmuz&dI=0 or for ease of access,

https://tinyurl.com/yc4t634m

13


https://www.dropbox.com/scl/fi/ppjmfeq7m018m9kzfg8dx/MODIVCARE-CCRD-EEOC.zip?rlkey=jjb0mgb1i4ul94efrzkcwnmuz&dl=0
https://www.dropbox.com/scl/fi/ppjmfeq7m018m9kzfg8dx/MODIVCARE-CCRD-EEOC.zip?rlkey=jjb0mgb1i4ul94efrzkcwnmuz&dl=0
https://tinyurl.com/yc4t634m

CONCLUSION:

WHEREFORE, Petitioner respectfully requests the EEOC and/or the U.S. Commission on Civil

Rights to evaluate Petitioner’s case.

Dated this 31st day of October, 2023.

Respectfully submitted,

[s/

Alea R. Kennedy, Petitioner
4350 Paradise Rd #820

P: (720) 397-9702

E: aleamoore@gmail.com

W: tinvurl.com/bidenblewit
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