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Dae Stamp'{(m}m Use only)

[ Date of Birth |
02/03/1966-

:_ :_;_Name T o "“-'-Contactzl’erson ’I‘elephone Number |

Cheyanne. Costilla

. 850—488—7082
" County

5 Leﬁn

been-;dxscmmn&ted against: m wolatmn of the Public Whistle-blower's: Act, §§l 12: 3187» :

112 3 1895;;;}31 orida Statutes for the following reasois:

 The public whistiehlower stanité hias thres elements: (l) protected conduct, (2] adverse action; and (3)a connection |
‘between the protected conduct and the adverse agtion.

camp}amt”,_ and,that, ‘thes
{ pracnce has ocmm'ed




| that Ms. Wilson would not-violate the statute fo the extent of dismissing certain “frivolous” charges'without the | -
| approptiate administrative review. Ms. Wilson explained. that procedural changes would require the: !eg:slamfe 1
| amending the statute-and, following that, the agency amending; thepertinent sections of the Flotida Administrative |
| Code. Mr. Pichard was unfmr@vmg on this gimnt and continued thereafter to seek replacement of Ms:. Wilson.
1 Ms: Wilson took. FMLA. leave from Oct 18, to Jamiary, 2019. This caused displeasureto Ms: Peterson: and |
| set in-motion a course of hostility in whick she 'omed Mr. Pichard’s efforts fo: OustMs ‘Wilsan or 4o harass her | -
| into fesighing, o |

| Ms. Petetson had been dzsc,xplmed foran ethics violation s the Clay County: School District in2014, an offense

that was highly pnbhcxzed in her losing campaign for Clay County school beard. In the wake of that Toss, | -

Ms. Pete red to beat professional loose ends. Some of her-conduct as an FCHR. Commissioner caused |
& that M. Peterson was secking Ms, Wilson? s-Jo‘b and nsmg her position onithe Commission |

1o sabotagé Ms qulson

“Mr. Pichard startéd going behind Ms. Wilson’s back 1o get-documents. anid -oral infotmation from the Human |
,{"Resources Directc)r_-..k_l ackie: _Steele an: employee with ‘resentments and antagonisnis against hér supervisor, Ms. | |

‘ Wilson, ecently settled 2 case with Ms. Steele about that firing, but |
31 melevant 0. the pomt at1ssuehere w}n  isthat Mt Pichard, as-a Comimissioner, violated formal | |
‘ ;pohcy by -‘gomg around the Execuuve. Director to. saek mfonnatmn Sufi‘ﬂptitlﬂl]&ly from & subordmate emplayee |

| archive that he eéuld spm in support cf hls objectWe of ﬁnng Ms Wilson

_%'!Th'ﬂugh Donoa Elam and uthe'r Comm1ssmners ;eb;iked; and adroonished Mr. Pichard for his abuse of staff |

| Imprmreme Y _Plan (PIP) that FCHR could. ,jotmeet thh current stafﬁng 1evels The;a.gency seught helP om the | :
§ nowern nd new ature, SO Hone were f;mded .
‘suspensmn orf' FC € |
?-:_‘-commmee meetmg

‘OWens 1o ﬁle @ (:harge aga.mst: Mr Osegueda wﬁh hls siperiors.at | 1UD g
ié j.._F nda Lc;glslam f’mally appropn 'e;;i fun&mgfar the staffing neceswy m olear the housmg hacldeg Hewever B
de d : |

As: ‘W?ﬁsan and S'.ought o hav,e the whele Cem;msme
son Due to laclc of quorum, ﬂns hung—aver Ms 3

18 0:}days Under § F60.11 if FCHR ﬁnds “na ca:us * on En. emplayment case:
IFCHR Charge Form+~Revised January:9; 2015




- | days, that cha rging party’s. only remedy i isa heanng ‘before the Dmsmn_of Administrative Hearings (DOAH), At}

| that hearing, the DOAH Administative L w‘}}udge (ALI), may-award reinstatement, back pay, and atforney’s fees 1
| and costs, bt o intangible or punitive damages. The employer may appeal that yesult to FCHR. If the. empioyec i
I , shie may rencunce her DOAH victory and appeal to t District Court of Appeal for a jury tral |
| de : is the only way to get to-court: In the:28 years of existence of the statute, that has never happened. |
1 Soan FCHIR “no-cause” findingisa kiss of death to-any possibility of a jury trial and. anyﬂung but a faifly modest |
| tecovery tn'mostcases. ,

It is far that reasan th_at Mr Plchard and others fac:mg dlscnmmauon charges push so uniremittingly. for FCHR. 0.4,

_} After ;re1ecnng the “no-conﬁdence” monon agamst Ms W:lson the Commlssmn voted to adopt a fermat and i1
N : vor b X : vernance elwy, the } ﬁ

'_ in the employment law mmmumty and weuld have fetched o 'Iarge attendance at the meemng :f Iawﬁllly mmced :
Whatw; i : 1,88 d : i

-an eva!ué:ﬁ nfréﬁ:éwer,and sﬁanﬁardsfar__, Wi S0M;,
the miceting of October 15,2020, Ms, Wilson was: ﬁred.zllegally

| Ms. Wilsen®s additioniat protected condict mciudesé:repeated ohjections to. convérsations about. agency: buginess |-
- among and between Commissioners sgainst the advice of agency counsel; objections to individual Commissioners |

gwmg direction to staff in violation.of Governance P jecting to-Commissioner Peterson calling for the
firing of an employee; objecting to Commissioners retaliating to her FMLA leave. As stated above, the main |-
-adverse action ‘was being fired in reialiation for refusal’ ta. olate the law on case investigations..

| Ms. 'Wilson demznds the full relief to which she fi‘s:e:itiitléﬂ'by-’law-‘:

YRDED FULL RELIER'TO WHICH | AM ENTITLED TO UNDER THE LAWS), -
P naltiec of perjury, L declarethat T have read the foregoing complaint of discrimination and ‘that: thefads
théagmeyifi changemy adiivess on beliphoini warnlie End Ewill conperate frlky with then th e processing oy

FCHR. Charge Form.~Revised January. 9, 2015
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